
LGBTQ+ Equality Implementation Group 

10th October 2022, 14:30pm-16.00pm 

MS Teams online meeting 

Minutes 

Attendees: more than the minimum number of attendees required were present. The meeting was 

quorate.  

Welcome and introductions  
 

Minutes and actions from the previous meeting 

Minutes from the previous meeting (29 June) approved. All existing actions have been updated and 

closed.  

 

Update on recruitment to LEIG Manager role  

Chairs confirmed that interviews for the LEIG Manager role will take place week commencing 10/10. 

EDI Manager from the central EDI Team will continue to provide interim support.  

 

EDI team has confirmed that the timeframe for the LEIG budget would coincide with the 

 official start date of the LEIG Manager once in post. 

 

LEIG Fund process for allocation  

The LEIG agreed on a process for receiving and assessing applications for the £35k fund allocated for 

LGBTQ+ initiatives. 

Action: LEIG Chair to check whether SU / students can submit applications  

Action: EDI team to update documentation to clarify: 

- who can apply 

- timeframe for successful applications to spend monies 

- applications must demonstrate ways of measuring impact and any formal reporting mechanisms - 

confirm successful applications must produce an impact piece via the EDI newsletter  

 



LGBTQ+ staff research project update  

LEIG received a presentation on findings from the LGBTQ+ staff research project that provided 

insights into staff experiences of ‘being out’ at UCL. Information to be disseminated to the wider UCL 

community in subsequent reporting.  

 

AOB 

None 

Chair call-out for members to suggest agenda items for future meetings  

 

 

Actions: 

To ensure trans32rans32rans32rans32ra4(ber)8(8MC  /P.)5(32r)8(an)-18(s)5(32r)8(an)-18(s)5(32r)8(an)-18(s)5(32r)8(y
f2ven(ha)4(t)-hi(an51(5(32waET
ev)4(vel   /P7 0 59
[( g
0 Gee)6T
Q
q

[( ga)4(t)-hi
[<015D01g)8(an)-1es)8(a   3P7 0 59)4(t)-hig4(t) 11 Tf
upET
95.25 F4 11 w 0 5a2 reag)8(an)-1e
0 g<0190>5<015D0150>-3<015A019A>-3<0190>5<0003015D0176>4<019A>2r)8(an)-18(s)5(32r)8(an09.6(s)5(32r)8(a4(ber)
0 G
0 g
0 Gac
ET
[( )] TJ n 3Po( g
0 Ges w 02 Tf
ul-18( b 3Pe 271.63(8MC  /Pdu-18(32r)5<0andET
m
0 gde avais)59(l
0 gbl-18)5(3/P.)5(32n
BThee)-3 v( r)77 0 5a S 0 han)-18(s)P
ET  /P
[( )
0 G(s)5n
BTe 271.n
BT
/F  3Pn
Q
 EMC  /P <</MCID 4>> BDC q
0.00000887 0 595.25 842 re
W* n
BT
/F4 110 0 1 n09.6(s)5(32r)8(a4(ber)
0 Ge0190>5<015D0150>-3<015A019A>-3<0190>5<0003015D0176>4<019A>2r)8(an)-18(s)5(32r)8(a496.4s)5(32r)8(a4(ber)0 G
[DI 3P w 9(ebsW* n
BTe.Q
 EMC  /P <</MCID 7>> BDC q
0.00000887 0 595.25 842 re
W* n
BT
/F4 110 033a496.4s)5(32r)8(a4(ber)
0 g
0 G
[(T)10(o)4( e)-2(ns)78ur)10(e )-2(t)-5(r)8(an)-18(s)5(32r)8(an)-18(s)5(35r)8(an)-18(s)5(32r)8(a48Tf 108.05 545.68 Tm
ETc 9(t rei( r)o4(t)n
ET: 3P Ef
1 D TfI 715.4518)53 0.5517 
 EMC  /P <</MCID 7>> BDC q
0.00000887 0 595.25 842 re
W* n
BT
/F4 1166-23(48Tf 108.05 545.68 Tm0190>5<015D0150>-3<015A019A>-3<0190>5<0003015D0176>4<019A>5r)8(an)-18(s)5(32r)8(a469.4s)5(32r)8(a4(ber)C)6)o4(t)m)4(vp
ETl.25 8)3(t re8)3(0190>5<015D0150>-3<015A019A>-3<0190>5<0003015D0176>4<019A>5r)8(an)-18(s)5(3136
0469.4s)5(32r)8(a4(ber))8(o)4(r)8( me)] TJ
ET
Q
q
0.00000887 0 595.25 842 re5r)8(an)-18(s)5(314
00469.4s)5(32r)8(a4(ber)
0 g
0 G
[(T)10(o)4(Spane)-2(ns)79ur)10(e )-2(t)-5(r)8(an)-18(s)5(32r)8(an)-18(s)5(35r)8(an)-18(s)5(3142
0469.4s)5(32.0196g
0 )]0 1570.7 Tm0196g
0 )]0 1570 TJ
Eh
ET
6
6p)1432rTJ: 3P//.25 wvwvw3..551u
ETc 9(l.25 ..5510.551c 9(.)0 gu
ETk/e
Bq
ETu
ETa)0 gl.25 i0 g
06(y8(o)4(r)8( me)] TJ
ET
Q
q
0.00000887 0 595.25 842 re5r)8(an)-18(s)5(3288.8
0469.4s)5(32.0196g
0 )]0 1570.7 Tm0196g
0 

/equality-diversity-inclusion/equality-areas/lgbtq-equality/lgbtq-equality-implementation-group-leig
/equality-diversity-inclusion/equality-areas/lgbtq-equality/lgbtq-equality-implementation-group-leig

	LGBTQ+ Equality Implementation Group
	10th October 2022, 14:30pm-16.00pm MS Teams online meeting
	Welcome and introductions
	Minutes and actions from the previous meeting Minutes from the previous meeting (29 June) approved. All existing actions have been updated and closed.
	Update on recruitment to LEIG Manager role  Chairs confirmed that interviews for the LEIG Manager role will take place week commencing 10/10. EDI Manager from the central EDI Team will continue to provide interim support.
	EDI team has confirmed that the timeframe for the LEIG budget would coincide with the  official start date of the LEIG Manager once in post.
	LEIG Fund process for allocation  The LEIG agreed on a process for receiving and assessing applications for the £35k fund allocated for LGBTQ+ initiatives. Action: LEIG Chair to check whether SU / students can submit applications  Action: EDI team to ...
	LGBTQ+ staff research project update  LEIG received a presentation on findings from the LGBTQ+ staff research project that provided insights into staff experiences of ‘being out’ at UCL. Information to be disseminated to the wider UCL community in sub...


