






¶ Senior support 

¶ Assurance of this work’s longevity post LEIG. For example, a clear handover 
from LEIG Manager to their successor and some timelines of success would 
be helpful.  

¶ Reviewing how effective it is to ‘marking our own homework’. Question raised 
as to whether a case should be made in the future for UCL to review its 
relationship with Stonewall in order to regain some external and impartial 
scrutiny.  

¶ An ongoing (rather than fixed-term) EDI Manager.  

¶ Effectively recognising and rewarding citizenship as volunteers give time to 
advance EDI. 

¶ Clarity around who will feed into the review of the LGBTQ+ action plan and 
what this self-audit process would look like. 

 
Action: Members to continue feeding into LEIG Manager regarding reflections 
and we will review at next meeting.  
 
Action: LEIG Manager to meet with a member to discuss citizenship. 

Volunteers for proofreading and feeding back on LGBTQ+ 

guidance documents 
 
Action: LEIG Manager to speak with colleagues who have volunteered to 
feedback on LGBTQ+ webpages on EDI website.  

Senior allyship 
LEIG Manager suggested a need for members to consider senior members of staff 

who can advocate for the action plan once it’s launched. Members shared some 

details.  

Action: everyone to please feedback to LEIG Manager around senior allies. 

Suggest friends of friends as a way in. 


