
 

PLIN Modules – Module Information Sheet (2023/24) 

1. General Information 

¶ Module Code: PLIN00
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¶ Core Texts:   

See Moodle (weekly tabs) for readings required and recommended for each week. In addition all 
readings should be available via the Reading List for this module (see Moodle for link). Check with 
your tutor if any are not available.  

Textbooks 

o Johnston, T. & Schembri, A. (2007). Australian Sign Language (Auslan): An introduction to 

sign language linguistics. Cambridge: Cambridge University Press. 

Supplementary reading list 

o Brennan, M. (1992). An introduction to the visual world of BSL. In D. Brien (Ed.), Dictionary 

of British Sign Language/English

http://www.ucl.ac.uk/library/
http://search.proquest.com.libproxy.ucl.ac.uk/llba/advancedip


http://www.bslcorpusproject.org/data/
http://bslsignbank.ucl.ac.uk/
http://www.lat-mpi.eu/tools/elan/
http://www.und.nodak.edu/dept/linguistics/textbooks/UsingELAN.pdf




4.3 Specific Targeted Tutor Feedback 

Type of Feedback Provided 

Oral responses within class (e.g. demonstrators talking to students in lab, stats and 

computing classes). 

Yes 

Oral responses outside class (e.g. students are invited to telephone or meet with module 

staff with individual queries regarding topics taught). 

No 

Electronic responses to queries 



4.5 Feedback related to examinations 

Type of Feedback Provided 

A mock examination is given to help students prepare for the final exam. No 

Marks for the previous year provided online, with a breakdown of marks for individual 

questions 

No 



Reflecting on Learning – Able to review dispassionately one’s approaches to learning and 
the outcomes and progressively improve the process 
 

No 



 

Leading – Able to galvanise a team into cooperative action, to manage, guide or facilitate a 
group to maximise success 

No 

Understanding others – Able to recognise the variety of ways in which people can thing and 
approach tasks, adjusting your own to suit 
 

No 


